April 2026 Newsletter SHRM - Northern Utah

®
M
Northern Utah

A monthly report of the happenings
of the SHRM-Northern Utah chapter
and information to support Human

Resource professionals.

Visit us at
www.NUHRA.org

On Facebook and
[ - LinkedIn as The Northern
Utah Human Resource Association

AFFILIATE OF
SHRM 8
RECERTIFICATION E CEL - S IR M

h» 2025 PROVI DER PLATINUM CHAPTER PINNAéLE

SOCIETY FOR HUMAN
S — AWARD RESOURCE MANAGEMENT

Contents

Board Members .....ccovveeiiiiiiiiiiiiiiiieenns 2 The Risky Business of Al ....ccvvuvenveniveninnennss 3

President’s ADdress .....cceveeveeeeiinienennnnen. 2

Upcoming EVeNntS.....ccuieieeviviiiiieeiieennnnns 2




April 2026
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President’s Address

President Rachel Child We had a great conference last month and we appreciate
President Elect Sarah Newmar- everyone’s willingness to switch from May to March.
Taylor
: . We had t k d . W
Secretary Erica Robinson e ha .s<.3 many gre.a speakers and sponsors. We are so
appreciative of the time people take to present valuable
Treasurer Nick Allen information to us.
VP Membership Stacey Comeau Next month, we have another quarterly Ask an Attorney event
Communication Christina London and our monthly luncheons will continue.
Programs Katie Gerard
Certification Sarah Piercy Till next month!
Hospitality Nathalia Cornell Rachel Child

2026 SHRM Northern Utah President

Workforce Readiness Darren Rogers
Diversity Shauna Greer

Legislative Representative Michael Stanger

Public Relations Miles Romney
SHRM Foundation Ronda Bateman
College Relations Rachel Child

Student Chapter President
Past President Christina London
Employment Law Specialist Sean Monson

Golf Committee Chair Shawn Choate

Upcoming Events at a Glance

See calendar items in detail at ww.NUHRA.org.

April 16, 2026 May 5, 2026 May 21, 2026
Luncheon Ask an Attorney Luncheon
11:30-1:00 8:00 11:30-1:00
Courtyard Marriott Zoom Courtyard Marriott
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The Risky Business of Al

More and more states are enacting regulations around the use of Al, mostly to protect
people from discrimination.

After having used Al, it should be obvious that it has its limitations. For one, it doesn’t
always get everything right. It takes the best of us a while to really hone their prompts to
get anything good from Al, and even then, it must be evaluated and heavily edited.
Second, and more importantly, it can’t replace human judgement, emotional
intelligence, and empathy — all things that are very important to an HR professional.

Based on the different state rulings, the following would be good to consider:

e Conduct arisk assessment and implement a policy for tools that use Al. This
should include auditing for bias.

* Notify employees when Al is used to make decisions regarding their employment.

* Do notuse Al for things that could resultin illegal discrimination. Those decisions
should be made carefully by a human who understands the law and the situation.

Many of the decisions HR professionals make have immediate legal consequences.
Please evaluate any tools using Al carefully and always audit and edit before proceeding.

See the following resources:

https://www.sixfifty.com/blog/how-ai-legislation-in-the-us-impacts-hr-

teams/?utm_source=google-ads&utm_medium=ppc&utm_campaigh=nam-search-nb-
dsa&utm_agid=162628503589&utm_term=&creative=700991599199&device=c&placem
ent=&gad_source=1&gad_campaignid=21343259716&gbraid=0AAAAAC1cslLe2ArNCQor
147XA1LJRIVBj&gclid=CjoKCQjw1ZjOBhCmARIsADDuUFTCgh25HVCMFmMHEHVT]-
3kaHX_QrUu5XH-nO8EQ30OMMyGpsP4J2pT4caAmiSEALwW_wcB

https://www.hrmsworld.com/hr-ai-
limitations.html?campaignid=369798861&adgroupid=23218096581&creative=97059594
741&keyword=&device=c&matchtype=&campaignid=369798861&adgroupid=23218096
581&creative=97059594741&keyword=&gad_source=1&gad_campaignid=369798861&g
braid=0AAAAADT-JMwTfdXfXEBT1-
P8f0027gSt&gclid=CjoKCQjw1ZjOBhCmARISADDuUFTCaO1UGCM4vLrkD8dOR6Boy8TIHL
fiigyD_JG4pugmN6HKfrE_bhnsaAnOtEALwW_wcB




